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Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of the registrant under any of the following
provisions:
 

☐ Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)
 

☐ Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)
 

☐ Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))
 

☐ Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))
   



Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

Changes to Chief Executive Officer Compensation

On February 12, 2015, the Compensation Policy Committee of the Board of Directors of Marriott Vacations Worldwide Corporation (the “Company”)
approved the following changes to the compensation of Stephen P. Weisz, the Company’s President and Chief Executive Officer, all of which are effective as
of the beginning of the Company’s 2015 fiscal year on January 3, 2015:
 

 •  Mr. Weisz’s annual base salary was increased from $775,000 to $800,000;
 

 •  Mr. Weisz’s target bonus amount under the bonus plan applicable to the Company’s executive officers was increased from 100% to 120% of his
annual base salary and his maximum bonus amount under that plan was increased from 200% to 240% of his annual base salary; and

 

 
•  The value of Mr. Weisz’s annual equity award was increased to $2.7 million from $2.1 million; 45 percent of the award consists of performance-

based stock units, 30 percent consists of stock appreciation rights, and 25 percent consists of restricted stock units (compared to 30 percent, 30
percent and 40 percent, respectively, for 2014).
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Date: February 18, 2015 By: /s/ John E. Geller, Jr.
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