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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On February 22, 2021, the Compensation Policy Committee (the “Committee”) of the Board of Directors of Marriott Vacations Worldwide Corporation
(the “Company”) finalized a modification to the manner in which performance was evaluated for performance-based restricted stock units that had been
granted to our executive officers in 2018 (the “2018-2020 Performance Units”). The modification changed the performance period from a single, three-year
performance period commencing on January 1, 2018 and ending on December 31, 2020, to three annual performance periods, one for each of the
Company’s 2018, 2019 and 2020 fiscal years. The cumulative Adjusted EBITDA and ROIC goals originally established for the single, three-year
performance period would have resulted in achievement of 64.36% of the target 2018-2020 Performance Units. Evaluated as three separate annual
performance periods, with 2020 achievement at zero, yields an achievement of 98.91% of the target, in the aggregate over the three, one-year performance
periods. As such, the Committee certified payout under the 2018-2020 Performance Units at 98.91% of target, which shares were delivered to participants
on February 25, 2021.

Item 9.01. Financial Statements and Exhibits.

(d) Exhibits. The following exhibits are being furnished with this report: 

Exhibit
Number Description

101 Cover Page Interactive Data File (embedded within the Inline XBRL document)
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
hereunto duly authorized.
 

MARRIOTT VACATIONS WORLDWIDE CORPORATION
(Registrant)

Dated: February 25, 2021 By: /s/ John E. Geller, Jr.
Name: John E. Geller, Jr.
Title: President and Chief Financial Officer
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